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Women have been long casted as weaker beings in need of protection; perceived less important than men, and are denied the opportunities, choices and pay that are offered to men. These challenges are much more visible for women in developing countries such as RSA where the inequalities of income and gender are intertwined in a way that further denies women the basic right to equality. This bring me to the topic of discrimination and patriarchy in my line of career, auditing.
Female leaders are still a minority in the auditing profession, especially at the Director or Partner level. Past research studies have explored the sources of this gender inequality, amongst them being - pay disparity, safety and security, lack of investor trust. 
It has been previously proven that women who achieve partnership in large firms (not in some smaller firms) are confronted with a second-level glass ceiling, as they do not play active leading roles within their firms. That is one of the reason(s) women leaders continue to lead the audit business in an independent capacity if not small sized audit firm. 
There are a number of workshop trainings and monitoring tools that have been initiated with the sole objective to create non-discrimination and environments conducive to women’s career advancement. These initiatives have been programmed to disguise patriarchal power dynamics, which continue to impact women’s empowerment for leadership positions. I have observed from my past work experience that female audit partners, relative to male audit partners, tend to have smaller clients with smaller audit fees. This hinders the ability of female partners to exercise their powers and affect their organisational gender equality.
Some of the recommended actions include the training of women on advanced technological audit software, creating a culture of respect and transparency, providing networking and mentoring opportunities to women, having effective policies such as work from home and flexible hours, especially in this era.
[bookmark: _GoBack]I do not take away that RSA has improved as a movement encouraging women’s development in leadership.  However, even perfection has room for improvement.
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